BEHAVIOUR
MANAGEMENT
POLICY
Through the positive interaction of the whole
school community, we will provide a safe and
caring environment to promote self-management
in relation behaviour.

The Rockingham Beach Primary School Behaviour Management Policy is based on the belief that the organisation and
functioning of the school community can and does modify students’ behaviour. The school will implement and
maintain a school-wide classroom and playground behaviour management policy based on the 123 Magic Program
and encompassing the school values program.
The students and staff of Rockingham Beach PS are actively engaged in teaching and learning activities that provide
the opportunity to:
•
•
•
•
•
•
•
•

Plan, reflect on and direct own learning and behaviour.
Seek assistance when needed.
Collaborate with others.
Develop a repertoire of strategies to help get started, work through, persist with and learn from
problems.
Work well with others and contribute in various ways.
Develop leadership and teamwork skills.
Accept, share, integrate or adapt ideas from others.
Be responsive and flexible when working with others.

The students and staff of Rockingham Beach PS are actively engaged in activities that provide the opportunity to:
• Respect the rights of others to work in a non threatening environment where they can reach their
potential.
• Understand the rights and responsibilities associated with living in a democratic society.
• Cooperate with people and develop an appreciation of differing views from others.
• Develop responsibility for their own behaviour, recognise its effect on others and learn from their
experiences.
• Take responsibility for their emotional and physical safety.
• Develop an understanding for policies and laws related to forms of unacceptable behaviour.
CODE OF CONDUCT
At Rockingham Beach PS, we will provide a safe and caring environment that will develop self-disciplined students
who are able to interact safely and happily. The school community believe that students, staff and parents have the
right to work together in a supportive environment free from bullying, harassment and discrimination. Achieving this
environment will maximise quality teaching and learning.
In order to achieve this we:
 Established a set of rules that protect all individuals.
 Developed a set of consequences for individuals who do not accept their responsibilities to encourage
them to recognize and respect the rights of others.
 Explicitly teach and develop resiliency skills.
We will continue to:
 Build relationships between students, staff and parents that are based on mutual respect and open
communication.
 Encourage and support students to make positive, non-violent resolutions to conflicts.
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SCHOOL RULES
•
•
•
•
•

Respect the rights of others.
Move sensibly and safely around the school.
Keep the school environment clean.
Follow instructions from all staff.
No hat, no play.

The management of the code of conduct is the responsibility of all school staff.
RIGHTS AND RESPONSIBILITIES
Students have the RIGHT to:
• Learn in a purposeful and supportive environment
• Be treated with respect, courtesy and honesty
• Work in a clean, safe, secure and friendly environment
Students have a RESPONSIBILITY to:
• Ensure their behaviour does not interfere with the learning of others
• Strive to keep the school neat, safe and clean
• Ensure they are punctual, polite and positive
• Behave in a safe manner
Staff have the RIGHT to:
• Teach without disruption
• Be treated with respect, courtesy and honesty
• Work in a clean, safe, secure and friendly environment
• Have cooperation and support from parents
Staff have the RESPONSIBILITY to:
• Establish positive relationships with students
• Model respectful, courteous and honest behaviour
• Ensure the environment is clean, safe and friendly
• Report student progress to parents
Parents have the RIGHT to:
• Be informed of decisions about their child’s health and welfare
• Be informed of their child’s progress
• Access a meaningful and adequate education for their child
• Be heard in an appropriate forum
Parents have a RESPONSIBILITY to:
• Ensure their child’s health and welfare is at an optimum level for learning
• Ensure their child has the materials needed to make effective use of school
• Support the school in the education of their child
ROLES AND RESPONSIBILITIES
The Principal and Deputy Principals have agreed to:
• Provide a link between parents and staff
• Support teachers implementing the Behaviour Management Policy
• Ensure consistency in the implementation and maintenance of the Behaviour Management Policy
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•
•
•

Facilitate parent/teacher/student conferences
Ensure review of the Policy
Assist in the development of individual plans for students with behaviour concerns

Teachers have agreed to:
• Develop and maintain a positive classroom environment
• Clearly define, display and discuss
- rights and responsibilities
- playground rules
- classroom rules
- consequences
• Keep records of student behaviour that include:
- name of student
- description of behaviour
- management strategies and reasons for use, dates and times
- relevant parent contact and any outcomes of consultation with parents
• Ensure parents and students are aware that the school will use records regarding behaviour when
preparing reports to support:
- the consultation process with parents
- referral to student support services
- referral to outside agencies
- a recommendation for an exclusion order from school
Individual Behaviour Management Plans
Individual behaviour management plans are to be established when a student requires additional support to meet
their individual needs or modify their behaviour. These plans need to include:
- behavioural issues being addressed
- desired outcomes
- strategies to be used
- effectiveness of the strategies
The school will implement the following initiatives / programs to achieve a supportive culture and positive learning
environment.












“No Putdown Zone” - Putdowns are any negative message given by a person to make them feel superior
to or make fun of another.
Student Leaders
Buddy Class activities
Pastoral Care Committee
Sports Carnivals
School Assemblies
Merit Certificates
Kids Matter Action Team
Special Days – Books on Blankets, Science Challenge
Friendly Schools Plus Program
Fortnightly focus on Values
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POSITIVE INCENTIVES
WHOLE SCHOOL:
• MERIT CERTIFICATES: Awarded by teachers to students for achievement/behaviour. Awards announced at
fortnightly assembly.
• RECOGNITION OF WORK: Students sent to the Principal, Deputy Principals, and teachers to celebrate
achievements.
• POSITIVE COMMENTS: teachers inform parents of positive behaviour through the use of the communication
book, phone calls, email, letters, face-to-face.
• THE ‘ASPIRE’ PROGRAM (Faction Points): Leaders add up ‘Aspire’ tokens and record on board outside the
office. At the end of each term the winning faction receives a reward. At the end of the school year the ‘Aspire’
trophy is awarded to the winning faction.
• BUDDY CLASSES: Teachers are given a Friendship Class at the start of the year. It is expected the classes will get
together at least once a term to complete a shared activity.
• AFTERNOON TEA WITH THE PRINCIPAL: Once a term two students from each class are invited to join the
Principal for afternoon tea as a reward for positive school behaviour.
CLASSROOM:
Teachers use a wide variety of positive incentives within their classroom. The following outlines some but not all
incentives, which may be used within a classroom.
•
•
•
•
•

Encouragement and praise
Stickers and stamps
Group/individual points
Whole class rewards
Prizes

Whole School Behaviour Management
Teachers use low key behaviours and choice statements along with the 123 Magic Program. The 123
Magic Program is based on the premise that the adult is the one who is in charge of the classroom and
therefore they are responsible for training students to do the right thing. This is called ‘The Little
Adult Assumption’ and is where adults wrongly assume children think and reason like adults –
therefore we give them calm, rational explanations for why they should behave and they will.
123 Magic acknowledges that children are often selfish and unreasonable – therefore relying on words
and reasoning is often ineffective. It requires adults to use minimal talk to ensure the adult does not
fall into the talk – persuade – argue syndrome. It also requires staff to use little emotion when
‘counting’ students misbehaviours so children do not gain power that comes with upsetting authority
figures.
Step 1 involves managing undesirable behaviours. Staff will count misbehaviours using a simple
technique. These behaviours are called STOP behaviours. All staff are required to say is “That’s 1”.
Wait 5 seconds and if the behaviour continues say, “That’s 2”. If the behaviour continues say, “That’s
3, take 5” and the child moves to time out in the classroom.
Teachers will be expected to use a visual tracking system to allow students to monitor their own
behaviour. Each child has a peg with their name on it and it is pegged on the ‘Names” card. As they
break a rule, their peg is moved up the chart. Please note that for serious offences students can given
the count of 3 straight away.
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STEPS FOR MANAGING CLASSROOM BEHAVIOUR

Positive Learning Environment

•
•
•

Self-disciplined students cooperate and interact positively
Students accept responsibility for their own behaviour and the choices they make.
‘Aspire’ tokens reinforce positive student behaviour

•
•

Winning over – meet students at the door, smile, humour, enthusiasm, show interest, politeness
Proximity, the ‘look’, non-verbal responses, be alert, use signal to begin, plan transitions, signal
responses, model and praise appropriate behaviours
Choice statements
Students reflect, learn and change their behaviour

•
•

Low Key Responses & Winning Over Techniques (CMiS)

Severe Behaviour
If at any time a teacher
considers that a breach
of the behaviour code is
severe, the student
should be sent straight
to the office with an
‘Action Card’ to explain
the unacceptable
behaviour. In urgent or
severe cases, the
teachers should send
for Admin support by
using the red card.

Principal and Deputy
Principal have the
authority to deviate
from procedure in
specific cases

•

Step 1

That’s 1

Step 2

That’s 2

Step 3

That’s 3, take 5

Student spends 5 minutes isolated within the room or on the Think Spot

Step 4

That’s 4, go to the Timeout Room

•
•

Child sent to Timeout Class and completes think sheet
Sheet is sent home and tear off slip is signed and returned

•
•

Child sent to office for Time Out
Admin records behaviour and contact on Integris. A letter is sent home.

•
•
•
•
•

Verbal abuse, physical contact/assault or intimidation of staff
Verbal abuse, physical contact/assault or intimidation of students
Wilful damage of property
Substance misuse or illegal substance offences
Other

Step 5

Office

Withdrawal (detention) and Suspension

A student’s participation in a school event such as a sports carnival, excursion or camp may be jeopardised by
his/her behaviour record. Parents will be informed if there is a likelihood of this occurring.
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Playground Management
General organisation
Teachers will be in their classrooms by 8:15 am. During this period, students are encouraged to prepare for their day.
Duty Responsibilities
Teachers are rostered to supervise children’s play during lunch and recess. There are 4 duty areas:
Area A:
Junior Playground
Area B:
The quadrangle and Arts area.
Area C:
Undercover area and Soccer Oval
Area D:
Oval and playground equipment
Teachers carry duty boards, medic alert information, ‘Aspire’ tokens, referral for sickness/injury forms and a map of
duty areas. Asthma packs are located in the library, staffroom and the office.

•
•
•
•

•
•
•

•
•
•
•

•
•
•

Positive Learning Environment
Students cooperate and interact positively using self discipline.
Students accept responsibility for their own behaviour and the choices they make.
‘Aspire’ tokens reinforce positive student behaviour
Active vigilance by teachers on duty has an important part to play in averting a major playground
dispute from developing.
Low Key Responses
Win students over – demonstrate personal interest, active listening, smile, humour, enthusiasm,
politeness
Be alert – eye contact, finger motions, shake of the head, use of names, proximity, private dialogue
Choice Statements – see examples in duty file

Minor Behaviour
Logical Consequences: eg. For running on verandah, ask students to go back and walk; walking
with the teacher, playing in a different area, loss of equipment or sitting out for a few minutes
Use counting for STOP behaviours “That’s 1, That’s 2, that’s 3, Take 5” and give time out
Duty teacher records details of behaviour in duty file.
When the issue is serious, requires Admin intervention, the file should be sent to the office
Major Behaviour
Major behaviour incidents include: verbal abuse, deliberate physical contact/assault or
intimidation of students or staff, and abuse of school property
Duty teacher records incident in duty file and a red card is sent to the office.
Admin collects student and withdrawal or suspension of students is given as appropriate.

Principal and Deputy Principals have the authority to deviate from above procedure in specific cases
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Rockingham Beach Primary School Expectations
•

No Hat – No Play in the sun. Play in the undercover area, library or on the verandah.

•

Respect and correctly use personal property and the property of others.

•

All food to be eaten in designated lunch areas or the undercover area.

•

Ensure all rubbish is placed in bins.

•

Walk on verandahs and paths.

•

Play safely; deliberate physical contact between students is not permitted; keep
hands and feet to yourself.

•

Students abide by the school Dress Code

•

No toys or valuables / sports equipment allowed at school.

•

Mobile phones to be left at the office.

•

Students are not permitted in rooms unless a staff member is present.

•

Work cooperatively with others.

•

Follow instructions the first time they are given.
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